GOVT. OF NCT OF DELHI
DEPARTMENT OF SOCIAL WELFARE
7tk Floor, MSO Building, I.P. Estate, New Delhi-110002.
[ADMINISTRATION BRANCH)]

F.44(263)/DSW/Admn./ 7 1,9 — 2 744

Dated:- » 1 ’
To,

1. All Head of Offices/DDOs/DSWO0Os,
Social Welfare Department
Govt of NCT of Delhi.

2. Dy. Director CTB
Department of Social Welfare
7th Floor, M.S.0 Building, I.P Estate
Govt of NCT of Delhi-110002

Sub:- Provisions of Leave etc. to workers.

Sir/Madam

Please find enclosed herewith provision of leave and other welfare measures
legally binding on contractors/employers engaged the workers in their establishment, as
received from Secretary-cum-Labour Commissioner (GNCTD) for information and strict
compliance. However, it is clarified that the same procedure for approval of privilege
leave be followed as is followed for casual leave.

This issues with the prior approval of the competent authority.

Encl: As above. ’

" —

Section Officer (Admn.)

F.44(263)/DSW/Admun./ Dated:-
Copy to:-

1. PA to Director (SW), 7t Floor, MSO Building, ITO, New Delhi-110002.
\%Stem Anaylist, DSW with the request to upload the letter and list on the website
f the Department.
2. Guard File

i

Q R Section Officer (Admn.)

23/06 <
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